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Unit 1

Gender-related Stereotypes





Topic 1: What is a stereotype: meaning, function & features

Etymology: the word "stereotype" comes from two Greek terms: stereos- (rigid) and typos- (impression).

Stereotype = rigid and generalised belief concerning a particular group or class of people

The use of stereotypes is a major way in which we simplify our social world; since they reduce the amount of processing

(i.e. thinking) we have to do when we meet a new person.

Stereotypes, in fact, are formed for a very specific reason: to help human beings to orient themselves in a world full of

complexity and nuances. If each of us were forced to analyse, from time to time, every single element that our senses

perceive, daily life would become a very tiring, if not impossible task. This is why, among our cognitive processes,

simplification and, therefore, the use of stereotypes occupies a prominent place.

Other resources:

Video: What is STEREOTYPE?

https://www.youtube.com/watch?v=qMe9Oerdl84&ab_channel=TheAudiopedia 

https://www.youtube.com/watch?v=qMe9Oerdl84&ab_channel=TheAudiopedia
https://www.youtube.com/watch?v=qMe9Oerdl84&ab_channel=TheAudiopedia


“Accepting clichés, unverified knowledge, pre-packaged judgments: an 

economy of the mind which becomes avarice of the heart”

B.M. Mazzara, Stereotipi e pregiudizi, Il Mulino, 1997.

We can find countless examples of stereotypes in everyday life: they can concern religions, ethnic groups, sexuality,

politics, nationality, etc.

The common element, in all these cases, is the focus on the similarities between the members of a certain group, rather

than the differences that distinguish them.

What is born from the aim of helping us to have quick reactions and answers, however, often can assume the

characteristics of preconceptions, which are not based on personal experience and are difficult to change.



Stereotypes applied to people in real life

Have you ever looked for the word «migrants» in Google?

Searching on google.com for images related to the word “migrants” will give you images like this: crowded, and, in most 
cases, speaking of desperation, poverty, etc.





The real data instead of the stereotypes: comparing the overcrowded images of previous slides with the actual numbers of
foreign-born people resident in the EU.



Map available at 
4 maps that will change how you see migration in Europe

World Economic Forum
https://www.weforum.org/agenda/2016/08/these-4-maps-might-change-how-you-think-about-migration-in-europe/

https://www.weforum.org/agenda/2016/08/these-4-maps-might-change-how-you-think-about-migration-in-europe/
https://www.weforum.org/agenda/2016/08/these-4-maps-might-change-how-you-think-about-migration-in-europe/


Stereotypes are not innate.

As we said before, we share them with our membership group. In reality, the group does not just share them with us, it

sends them to us, it circulates them: the stereotypes are transmitted by the family, the cultural and social environment by

many means.

They are abundantly found in common language, e.g. in jokes and also in the information we receive from the mass media.

Stereotypes are expectations that can influence our behaviour. If I believe that a person, on the basis of his provenance, is

untrustworthy, I will be more suspicious, more inclined to control.

As a matter of fact, the stereotype becomes the basis on which to build prejudices, discrimination, sexism, racism and

other forms of discrimination.





Stereotyping process

It consists of extending certain characteristics indiscriminately to all members of a group:

- it's a matter of simplistic generalisations

- that ignore the many differences and the individual characteristics

Stereotypes are mental schemes that allow us to:

- interpret in general terms the behaviour of a group

- evaluate the individuals belonging to that group

- predict their behaviour based on shared expectations

Considered as approximate generalisations, they can constitute valid cognitive strategies

- the contexts in which we interact are complex, so it's necessary to simplify in order to better understand what we perceive

and take action

- categorising and stereotyping produce simplification

- allowing us to interpret more efficiently the situations that we are in

- orienting our behaviour more effectively



Develop 

categories and 

assign traits

Assign person 

to category 

based on 

observable info

Assign 

category’s 

traits to the 

person

Women 

are 

emotional

My boss 

is a 

woman

My boss is 

emotional



Video resources:

“The danger of a single story” - Chimamanda Ngozi Adichie

https://www.ted.com/talks/chimamanda_ngozi_adichie_the_danger_of_a_single_story

https://www.ted.com/talks/chimamanda_ngozi_adichie_the_danger_of_a_single_story
https://www.ted.com/talks/chimamanda_ngozi_adichie_the_danger_of_a_single_story




Difference and Inequality are not synonyms 

Inequality

Relation in which it is stated that one is more or less 
important than another, or that a quality is more or 

less than one of the same class.

Topic 2: Gender stereotypes

Difference

Lack of identity, similarity or correspondence 
between people or things that are diverse to one 

another by nature or property.

Gender differences are cultural products and we need to discern between 

Sex (biological)                                Gender (social)

It is defined by chromosomes at birth.
Through contact with social agents we internalise social norms 
and expectations.



A gender stereotype is a generalised view or preconception about attributes or characteristics, or the roles that are or ought

to be possessed by, or performed by women, men and other genders.

A gender stereotype is harmful when it limits someone’s capacity to develop their personal abilities, pursue their

professional careers and make choices about their lives.

The content of stereotypes varies over cultures and over time.

These expectations are often related to the feminine and masculine roles that exist within cultures.

Deeply ingrained in society, many people are conditioned by gender stereotyping from childhood, meaning that stereotyping

is not always immediately obvious. However, this doesn’t make the issue any less pressing, and it’s become increasingly

important to show individuals that gender should not be a limiting factor in the conduct of their lives and should not affect

their perception of others.

As we said, a stereotype is a simplified form to describe a complex reality. But, when this simplification is applied to human

reality, and specifically to gender relations, it can become a way of describing not only the complexity but also the many and

different features of the male and female worlds, by imprisoning them in rigid models.





If repeated over the time, stereotypes become accepted as being «normal» for what they suggest. Indeed, they convey

something that is accepted and are very often conveyed and welcomed unconsciously: it is then important to know how the

transmission mechanism works and to make it visible if we want to change the content of messages.

If stereotypes have the function of "simplifying" life, what are gender stereotypes for?

First of all, they contribute to the maintenance of positions and roles expected by society, since the cultural division of

labour is perceived not only as fair, but also as natural and inevitable. Secondly, they make it more difficult for women to

move away from a system of relationships in which men are assumed to be competent, whereas women are not.



Gender stereotypes are the mostly widespread subclass of stereotypes in society.

When we link, without thinking, one category or one behaviour to a gender, we are using this type of stereotype.

In gender relations, male dominance translates into stereotypes that sanction the superiority of masculine traits linked to the

area of competence and relevant to status, while feminine traits recognised as superior to the areas linked to the ability to

build and maintain satisfactory interpersonal relationships.

These examples may look trivial. This is not the case though, because stereotypes not only influence ideas on groups but

also have consequences on society and modes of action. It is not by chance that most of us link an engineer or a chef to a

men, whereas in our cognitive maps nursery teachers are usually women. These automatic mental associations are very

difficult to eradicate or change.



Some examples:

• Women are emotional, men are rational

• Boys are aggressive, girls are quiet

• Women are good at cooking, men are good at maintenance jobs 

• Women love arts and literature, men love maths and sciences

• Love is a woman’s aspiration, a career is a man’s aspiration



“If you cry, you are a sissy!”



If a girl plays with toy cars or she likes to play football, she’s considered to be a tomboy.



Gender stereotypes, when compounded and intersecting with other stereotypes, have a disproportionate negative impact

on certain groups of women, such as women from minority or indigenous groups, women with disabilities, women from

lower caste groups or with lower economic status, migrant women, etc.

Wrongful gender stereotyping is a frequent cause of discrimination against women and a contributing factor in violations of

a vast array of rights such as the right to health, adequate standard of living, education, marriage and family relations,

work, freedom of expression, freedom of movement, political participation and representation, effective remedy, and

freedom from gender-based violence.

Other reading:

Video resource

«I got 99 problems ... palsy is just one” Maysoon Zayid

https://www.ted.com/talks/maysoon_zayid_i_got_99_problems_palsy_is_just_one

https://www.ted.com/talks/maysoon_zayid_i_got_99_problems_palsy_is_just_one
https://www.ted.com/talks/maysoon_zayid_i_got_99_problems_palsy_is_just_one




Stereotypes about women both result from and are the cause of deeply ingrained attitudes, values, norms and prejudices

against women. They are used to justify and maintain the historical relations of power of men over women as well as sexist

attitudes which are holding back the advancement of women.

Sexism = discrimination, devaluation, mockery, gender commodification

Sexism is any expression (act, word, image, gesture) based on the idea that some people, most often women, are inferior

because of their sex.

We can distinguish 2 types of sexism:

- Hostile sexism: based upon the belief that it is fair that men hold more power than women and upon the fear that women

may usurp their place. Hostile beliefs are often addressed to women who challenge men’s superiority

- Benevolent sexism: based on the belief that men have a duty to protect women and should limit their freedom with the

excuse of looking after their wellbeing. It’s perceived as emotionally positive by those who express them and sometimes

even by women themselves, especially within cultures where they feel most threatened by men. Benevolent beliefs are

addressed to women usually taking on traditional gender roles

Reading resource

Why back-handed benevolence is the most dangerous brand of sexism - Kristen 

Hubby

https://www.dailydot.com/irl/benevolent-sexism-hostile-sexism/

https://www.dailydot.com/irl/benevolent-sexism-hostile-sexism/
https://www.dailydot.com/irl/benevolent-sexism-hostile-sexism/


Sexism does not always assume a form of obvious hostility. In modern societies, on the contrary, expressions of sexism can

often become subtle and even take on positive connotations: think, for example, when sexism is expressed in the form of a

joke or a compliment (Glick & Fiske, 1996).

Individual acts of sexism may seem benign, but they create a climate of intimidation, fear and insecurity. This leads to the

acceptance of violence, mostly against women and girls.

Sexism can be behind the most evident aspects of power, both private and public, that pass through education, schooling,

knowledge, communication, language, knowledge of ourselves and the world. In other words, we are facing a form of

domination embedded in the whole social system which operates invisibly: through imagination, thoughts, feelings,

emotions, mental habits of women and men.

Reading resource

Integration of migrant women. A key challenge with limited policy resources

European web site on Integration

https://ec.europa.eu/migrant-integration/feature/integration-of-migrant-women

https://ec.europa.eu/migrant-integration/feature/integration-of-migrant-women




One sector in which gender stereotypes are still dominant is the mass media: they often use different stereotypes in order to

create messages that are understandable and acceptable to as many people as possible, but in this way they in turn

influence the opinions and attitudes of the users. In doing so, the image of the world that the media send back is, if not

distorted, at least incomplete.

Consider, for example, the representation of men and women in advertising.

Women are portrayed, in most cases, as housewives enormously concerned about cleaning the house or preparing dinner;

as an alternative, an extremely seductive woman is presented, an "object", and not a "subject", of desire; another type is

embodied by the woman whose main objective is the preservation of her beauty or physical form.

Even male stereotypes, however, are well defined in advertising: we can find the "real man", athletic, seductive and

successful, or the "expert", who advises women on how to perform home services to perfection, or the man portrayed with

his group of friends, with whom he spends time in extremely enjoyable or adventurous activities (Wolska, 2011).

Some typical images of movies and advertisements – think about the typical roles assigned to men and women.

The most common traditional roles of women are the happy housewife and/or an ideal sexual object.

Topic 3: Focus on gender stereotypes in media





What the media almost always send back to us are models with faces and bodies selected to respond to aesthetic and

sexual criteria: from the posing, to the seductive gaze, to the emphasis on anatomical details, to the touches and changes

that enhance physical perfection.

Too often the relevance of female images has no connection with the subject matter/product to be advertised; the only

underlying reason is sexual attraction, bent to the needs of persuasive communication (sex sells).





Topic 4: Resources: suggestions of videos, books, etc.

European Institute for Gender Equality:

- Gender challenges in 19 policy areas and recommendations on how to best address these challenges. Practical tools to

integrate a gender perspective into all stages of policymaking and strategic planning

https://eige.europa.eu/gender-mainstreaming

- Gender Equality Index 2020: work in a digital world

https://eige.europa.eu/news/gender-equality-index-2020-work-digital-world

Reading resources

Council of Europe’s Human Rights Channel:

- Stop sexism

https://www.coe.int/en/web/human-rights-channel/stop-sexism

https://eige.europa.eu/gender-mainstreaming
https://eige.europa.eu/news/gender-equality-index-2020-work-digital-world
https://www.coe.int/en/web/human-rights-channel/stop-sexism
https://www.coe.int/en/web/human-rights-channel/stop-sexism




Workshop 1





Activity 1

Question : Reflect individually on a piece of paper or discuss in pairs, how can you define a stereotype?





Activity 2 

Question: Reflect individually on a piece of paper or discuss in pairs, how can gender stereotypes become harmful?





Activity 3 

Question : Reflect on your current and/or previous workplace(s), have there been times when you have had to overcome 

gender stereotypes or fight against them?





Unit 2

Gender-related biases





Topic 1: What is a bias: meaning, function & typologies

What is bias?

● It means that information comes from particular viewpoint

● It’s a subjective way of thinking that tells only one side of a story, sometimes

leading to inaccurate information or a false impression

● It might be trying to persuade you to a particular way of thinking

A bias might be

● intentional or unintentional

● hard to identify in ourselves because it is unconscious, and we do not recognise it when we see it

Is it always bad?

Not always, most of our judgments depend on examining only some of the elements - that is, they ignore part of the

information. This ignorance can actually be helpful especially when one needs to make immediate judgments in the face of

an abundance of data and it is not at all obvious what the ideal approach to assessing the information might be.

When are biases wrong?

When they are based on wrong stereotypes, attitudes and prejudices such as gender, racial, ethnic stereotypes, attitudes

and prejudices that undermine the representative features of a group.



BIASES CAN DEPEND ON

Stereotype

Mental association between a social category and a 

trait. Stereotypes denote cognitive structures that 

help individuals to process information (perceiving, 

decoding, storing, retrieving, decision making). They 

are defined as morally “neutral”, just a cognitive 

resource to gather and process information.

Prejudice

Denotes a kind of motivated bias, characterised 

by stereotypes and attributions (causal 

explanations of actions and events connected to 

the group that represent a group in a negative 

light).  Negative effects can appear to be merited 

by these stereotypes and attributions; and 

discriminatory behaviour reflects this in two 

dimensions: competence and warmth (Fiske).

Implicit Attitudes 

Denotes the tendency to like or dislike 

someone or something.



The most common biases are:

❖ Racial: strong sense of discrimination against a human group

❖ Androcentric: a male centered observation of culture which focuses solely on male activities and leads to

inaccurate perceptions of women

❖ Ethnocentric: conception of one's own social group as the center and the point of reference on the basis of which

all other groups are evaluated and classified

Video Resource

What does my headscarf mean to you?

Yassmin Abdel-Magied

https://www.ted.com/talks/yassmin_abdel_magied_what_does_my_headscarf_mean_to_you?language=en

https://www.ted.com/talks/yassmin_abdel_magied_what_does_my_headscarf_mean_to_you?language=en
https://www.ted.com/talks/yassmin_abdel_magied_what_does_my_headscarf_mean_to_you?language=en




Biases are often hidden, unconscious and automatic

Unconscious biases are thoughts or feelings that you are not aware of that influence your judgments. These biases are

rooted in your preferences for, or against, something.

Your preferences may lead you to having favourable or unfavourable biases.

For example:

Everyone from my town is fantastic (favourable bias)

Everyone from that generation is lazy (unfavourable bias)

Your unconscious biases often appear favourable towards people who have the same characteristics as you such as

culture, religion, political opinion, geographical origin, etc. Your unconscious biases usually appear unfavourable towards

people who have characteristics unlike yours.

Topic 2: Unconscious biases



We all have conscious and unconscious biases

❖ Why?

We evolved that way because unconscious biases are necessary. Organising information into categories is a hard-wired

mental shortcut which allowed our ancestors to quickly differentiate between friend and foe

❖When do unconscious biases occur?

To understand our unconscious biases, we must learn when they are most likely to occur.

Unconscious biases happen automatically and are triggered by our brain making quick judgments and opinions of people

and/or situations. They occur when your preferences towards or against something impacts your actions. These behaviors

happen most frequently when under pressure, multitasking, or simply being in a hurry.

❖ Where do unconscious biases come from?

Every person has unconscious biases. It's hardwired into us. Research by neurologist, Sigmund Freud, states that

unconscious thoughts have the largest influence on human behavior.

We all have a background which consists of many characteristics such as age, gender, personality, and education. Our

background and our life experiences shape our preferences towards or against something.

Your story creates your biases.



The Iceberg model of culture identifies a

visible area (observed variables) consisting of

'behaviour, clothing, symbols and artifacts' of

some form and 'a level of values' as an

invisible area (latent variable).



Reading resource

The Iceberg Model

https://thriveglobal.com/stories/implicit-bias-iceberg-

model/#:~:text=Our%20Implicit%20Bias%20based%20on,visible%20expressions%20and%20

underlying%20beliefs.&text=According%20to%20Project%20Implicit%20a,%2C%20thing%2C

%20or%20idea

https://thriveglobal.com/stories/implicit-bias-iceberg-model/#:~:text=Our%20Implicit%20Bias%20based%20on,visible%20expressions%20and%20underlying%20beliefs.&text=According%20to%20Project%20Implicit%20a,%2C%20thing%2C%20or%20idea


The Implicit Associations Test

Examine your level of bias related to things like gender, sexuality, ethnicity, religion, body type, and more.

The IAT is available online, free of charge, via Project Implicit (implicit.Harvard.edu):

Researchers have indicated that the IAT has shortcomings, HOWEVER, it is still useful for awareness of one’s biases

Implicit Association Test https://implicit.harvard.edu/implicit/takeatest.html

https://implicit.harvard.edu/implicit/takeatest.html
https://implicit.harvard.edu/implicit/takeatest.html


TIPS to overcome your unconscious biases 

✔ Be aware of triggers in yourself and others

✔ Remember that you are likely to favour people who are like you

✔ Do not make assumptions about individuals

✔ Be aware of your body language as well as your verbal language

✔ Base decisions on facts and information rather than "gut instinct“

Video resource

Implicit Bias - How it effects us and how we push through 

Melanie Funchess 

https://www.youtube.com/watch?v=Fr8G7MtRNlk&t=60s

https://www.youtube.com/watch?v=Fr8G7MtRNlk&t=60s


Implicit sexism or "everyday sexism" has been highlighted through a project founded by Laura Bates in 2012. Through her

website, more than 100,000 women and men have shared their experiences of gender imbalance.

There are numerous studies analysing the impact of sexism, more or less implicit, on different aspects of a woman's life.

For instance, with regard to the workplace, interesting studies show that implicit bias impacts not only the recruitment

decision, but also the salary of the individual and the amount of development that is invested in their ongoing progression.

Similarly, the study by Eagly and Karau (2002) found that it is more difficult for women to become leaders and to achieve

success in leadership roles because a perceived incongruity between the female gender role and leadership roles leads to

two forms of prejudice:

• Perceiving women less favourably than men as potential occupants of leadership roles.

• Evaluating behaviour that fulfils the prescriptions of a leader role less favourably when it is enacted by a woman.



Reading resource:

Forms of gender discrimination 

UNODC

https://www.unodc.org/e4j/en/integrity-ethics/module-9/key-issues/forms-of-gender-discrimination.html

Video resource:

Everyday sexism

Laura Bates

https://www.ted.com/talks/laura_bates_everyday_sexism

https://www.unodc.org/e4j/en/integrity-ethics/module-9/key-issues/forms-of-gender-discrimination.html
https://www.ted.com/talks/laura_bates_everyday_sexism




Topic 3: Gender biases

Gender bias

- unequal treatment as a result of gender (men and women and other genders in the LGBTQIA+ community)

- assumption that one gender is of higher power or status than the other gender

It occurs when one individual unconsciously attributes certain attitudes and stereotypes to another person or group of
people. These ascribed behaviours affect how the individual understands and engages with others.

In today’s society, gender bias is often used to refer to the preferential treatment men receive — specifically white,

heterosexual males. It’s often labelled as “sexism” and describes the prejudice against women solely on the basis of their

sex. Gender bias is most prominently visible within professional settings.



According to the US National Judicial Education Program, the most prominent forms of gender bias are:

● Stereotyped thinking about the nature and roles of women and men

● Devaluing what is perceived as “woman's work”

● Lack of knowledge of the social and economic realities of women's and men's lives

Gender biases, as all biases in general, can be more or less implicit, more or less based on prejudices and negative

attitudes.

We concentrate on the implicit biases that are at work in many “neutral” contexts and affect both men and women (women

show the same implicit gender biases as men).



Specific gender implicit biases affect many dimensions of the differences between men and women:

1. Psychological features: men are more action-prone, women are more prudent; men are more risk-prone, women are

more risk averse; men are more rational, women are more emotional, men are more systematic, women are more

empathic, men are better in spatial tasks than women, Men are more selfish, women are more generous

2. Social role features: Men are suited to technical jobs, women to jobs related to “care”; men are better in scientific

studies, women are better in liberal arts studies; men are more suited to leadership, women are better for human resource

issues

3. Physical features: men are stronger, taller, faster than women, etc.



Reasons for gender bias: 

- Customs & traditions 

- Governmental apathy 

- Social evils: dowry, child marriage etc. 

- Narrow mindset

- Lack of awareness 

- Psychological mindset 

- Faulty educational system





United Nations Human Rights - Gender stereotyping

https://www.ohchr.org/en/issues/women/wrgs/pages/genderstereotypes.aspx

United Nations Human Rights - International human rights law framework regarding gender stereotyping

https://www.ohchr.org/EN/Issues/Women/WRGS/Pages/FrameworkGenderStereotyping.aspx

Council Of Europe- Combating Gender Stereotypes and Sexism

https://www.coe.int/en/web/genderequality/gender-stereotypes-and-sexism

The European Institute for Gender Equality (EIGE)

https://eige.europa.eu/

The representation project

http://therepresentationproject.org/

Bias – Psychology today

https://www.psychologytoday.com/intl/basics/bias

Topic 4: Resources: suggestions of videos, books, etc.

https://www.ohchr.org/en/issues/women/wrgs/pages/genderstereotypes.aspx
https://www.ohchr.org/EN/Issues/Women/WRGS/Pages/FrameworkGenderStereotyping.aspx
https://www.coe.int/en/web/genderequality/gender-stereotypes-and-sexism
https://eige.europa.eu/
http://therepresentationproject.org/




Workshop 2





Activity 1 

Question:  Reflect individually on a piece of paper or discuss in pairs, what are the impacts of an unconscious bias in the 

workplace?





Activity 2 

Question : Reflect individually on a piece of paper. Take the Implicit Association Test here. Is there something that shocked 

you about your results? What does this tell you about your own unconscious bias

https://implicit.harvard.edu/implicit/takeatest.html




Activitiy 3

individually on a piece of paper or discuss in pairs, what are some ways that bias can be reduced in the 

workplace?



Unit 3

Microaggressions





Topic 1: Microaggressions as evidence of unconscious stereotyping

Merriam-Webster Dictionary defines a microagression as “a comment or action that subtly and often unconsciously or 

unintentionally expresses a prejudiced attitude toward a member of a marginalised group (such as a racial minority)”.

Case study: 

A digital photo project run by a Fordham University student about "racial microaggressions" features minority students 

holding up signs with comments like "You're really pretty … for a dark-skin girl.“ — Jinnie Spiegler

Video resource

What kind of Asian are you?

https://www.merriam-webster.com/dictionary/microaggression
https://www.youtube.com/watch?v=DWynJkN5HbQ


Microaggression was first conceptualised in 1977 by Chester Pierce and colleagues (Harvard University) in a study of 

racism in television commercials.

“These are the subtle, stunning, often automatic, and non-verbal exchanges which are ‘put downs’ of blacks by offenders. 

The offensive mechanisms used against blacks often are innocuous. The cumulative weight of their never-ending 

burden is the major ingredient in black-white interactions.”

Microaggression is a term that Dr Derald Wing Sue, professor of counseling psychology at Columbia University and 

colleagues used in 2007, to describe racist dynamics between white therapists and their clients who are people of colour. 

They note that microaggressions occur because white people lack awareness of how race affects their biases, 

stereotypes, behaviour and attitudes, and also because they lack an understanding of the experiences of people of colour.

http://journals.sagepub.com/doi/abs/10.1177/001312457701000105
http://psycnet.apa.org/journals/amp/62/4/271/


Types of microaggressions

There are three types of microaggressions that can happen automatically or without a person being aware of the origins and the 

consequences. For example, a White person may not be aware of the origins and consequences of their racism.

Microassault Microinsult Microinvalidation

Purposeful discriminatory comments, 

such as racial epithets that are intended 

to demean

Rude or insensitive comments that racial 

minorities hear frequently. This can be 

insinuations that minorities are only hired 

through affirmative action programs and 

that this makes them less worthy. 

Another example is a teacher who fails 

to pay attention to students of colour, 

sending a message that their 

contributions are less valued.

Comments that negate or nullify people 

of colour’s experiences of racism. This 

can be delivered as a masked 

“compliment” (“you speak good 

English!”), or as “well-meaning” push-

back (“I don’t see colour/ we’re all just 

human beings”), or as a rebuke for 

pointing out racism (“don’t be so 

sensitive!”). Another example is the 

question, “Where are you from?,” which 

is a reminder that people of colour are 

seen as “perpetual foreigners.”



In an article published in Business Insider 24 July 2020, Christine Mallinson, professor of language, literacy, and culture at 

the University of Maryland, Baltimore County, wrote:

‘Because microaggressions are often communicated through language, it is very important to pay attention to how we talk, 

especially in the workplace and other social institutions like classrooms, courtrooms, and so on. Because 

microaggressions are so subtle, it's often hard to know if you're committing one or if you're on the receiving end’.

In the article there are 14 examples of the most common microaggressions 

https://christinemallinson.com/
https://www.businessinsider.com/microaggression-unconscious-bias-at-work-2018-6?IR=T#youre-so-articulate-1




Video Resource

How to Outsmart Your Own Unconscious Bias

Valerie Alexander

Founder and CEO of Goalkeeper Media

In an interesting talk on TEDx, Valerie Alexander, explains how the human brain instinctively reacts when encountering the 

unexpected, like saber-toothed tigers or female tech execs, and proposes that if we have the courage to examine our own 

behaviour when faced with the unfamiliar, we can take control of our expectations, and by doing so, change the world. 

The human brain is a remarkable achievement in evolution. Unfortunately, the brain activity that kept the human species alive

for millions of years is the same brain activity that keeps us from achieving equality today. 

https://www.youtube.com/watch?v=GP-cqFLS8Q4


Video resource

How microaggressions are like mosquito bites • Same Difference

For people that still don't think microaggresions are a problem: just imagine that instead of being a stupid comment, a 

microaggression is a mosquito bite.

https://www.youtube.com/watch?time_continue=10&v=hDd3bzA7450&feature=emb_logo


Topic 2: Racial microaggressions

Simply stated, microaggressions are brief, everyday exchanges that send denigrating messages to people of colour 

because they belong to a racial minority group. These exchanges are so pervasive and automatic in daily interactions 

that they are often dismissed and glossed over as being innocuous.

One of the most important scholarly papers on the topic of microagressions is “Racial microaggressions in everyday life: 

implications for clinical practice” published in 2007. The authors of this study in the journal American Psychologist noted 

that “Perpetrators of microaggressions are often unaware that they engage in such communications when they interact with 

racial/ethnic minorities.” 

Reading resource

“Racial microaggressions in everyday life: implications for clinical practice”

https://pubmed.ncbi.nlm.nih.gov/17516773/


Examples of racial microaggressions 

Theme Microaggression Message

Alien in own land

When Asian Americans and Latino

Americans are assumed to be

foreign-born

“Where are you from?” “Where were you 

born?” “You speak good English.” A 

person asking an Asian American to teach 

them words in their native language

You are not American You are a 

foreigner

Description of Intelligence 

Assigning intelligence to a person of 

colour on the basis of their race.

“You are a credit to your race.” “You are 

so articulate.” 

Asking an Asian person to help with a 

Maths or Science problem.

People of colour are generally not as 

intelligent as whites. It is unusual for 

someone of your race to be intelligent. All 

Asians are intelligent and good in Maths / 

Sciences

Denial of individual racism - A 

statement made when whites deny 

their racial biases 

“I’m not a racist. I have several black 

friends.” “As a woman, I know what you 

go through as a racial minority.”

I am immune to races because I have 

friends of colour. Your racial oppression 

is no different from my gender 

oppression. I can’t be a racist. I’m like 

you.

Reading resource

Other examples

https://sph.umn.edu/site/docs/hewg/microaggressions.pdf?fbclid=IwAR2zB3Tuve3LxULR9AOo-zPrpUkudA02CLqd9gvKK_meQHE2TTa-SKbTEPY


Reading Resource 

Racial Microaggressions and the Asian American Experience

Racial microaggressions were examined through a focus group analysis of 10 self-identified Asian American participants
using a semistructured interview and brief demographic questionnaire.

Results identified 8 major microaggressive themes directed toward this group:

(a)alien in own land, (b) ascription of intelligence, (c) exoticisation of Asian women, (d) invalidation of inter-ethnic

differences, (e) denial of racial reality, (f) pathologising cultural values/communication styles, (g) second class
citizenship, and (h) invisibility.

A ninth category, “undeveloped incidents/responses” was used to categorize microaggressions that were mentioned by only

a few members. There were strong indications that the types of subtle racism directed at Asian Americans may be

qualitatively and quantitatively different from other marginalised groups.

https://pdfs.semanticscholar.org/3613/4fc16f2e40992d0c8b50f0ec540a465a9411.pdf?_ga=2.176414885.1221701144.1601635368-1334768023.1601635368




Types of Gender microaggressions

• Sexual objectification

• Second-class citizenship

• Use of sexist language

• Assumption of inferiority

• Restrictive gender roles

• Denial of the reality of sexism

• Denial of individual sexism

• Invisibility

• Sexist humor/jokes

• Environmental invalidations: macro level aggressions that happen on systemic and environmental level 

(unequal pay; glass ceiling; media images)

Topic 3: Gender microaggressions 



You are a member of a faculty search 

committee hiring an assistant professor 

in biology. The committee is just starting 

a face-to-face interview with a candidate 

named Maria Vasquez. One of your 

colleagues makes comments about her 

appearance calling her ”beautiful” on a 

frequent basis. He also asks her to 

“smile” if she does not have a smile on 

her face. She finds this very 
uncomfortable and nervously laughs. 

A search committee hiring a department 

chair in environmental science is meeting 

to discuss the final list of candidates, 

which includes two men and one women. 

During the discussion, a male committee 

member says, “I think we should hire one 

of the men. I won’t work for a woman.”

A man named Alex is a candidate for a 

tenure-track job in chemistry. During his 

on-campus interview, the chairperson (a 

woman) of the search committee is giving 

him a tour. As they walk through the 

department labs, Alex makes a point to 

let the chairperson know that because he 

is a man, he feels he could make a great 

candidate for some of the top positions of 

the committee due to his determination, 

strength and assertiveness. The 

chairperson does not appreciate that he 

thinks this is a characteristic of a man, 

rather than a characteristic that all 
persons can possess. 

Imagine these scenarios 



Why are these comments and behaviours problematic? 

These are examples of “microaggressions”

Defining Microaggressions

Microaggressions:

• are verbal and nonverbal behaviours

• communicate negative, hostile, and 

derogatory messages to people rooted in 

their marginalised group membership 

(based on gender, race, ethnicity,  

sexuality, etc.)

• occur in everyday interactions

• can be intentional or unintentional

• are often unacknowledged

Three Forms of Microaggressions:

1. microassaults: “old fashioned” discrimination

- name-calling, avoidant behaviour, or purposefully 

discriminatory actions

- likely to be conscious and deliberate

2. microinsults: subtle snubs that communicate a covert

insulting message

- convey stereotypes, rudeness, and insensitivity that 

demean a person’s identity

- are frequently unknown to the person 

3. microinvalidations: disconfirming messages

- exclude, negate, or dismiss the thoughts, 

feelings, or experiences of certain groups

- may be the most damaging form of the three 

microaggressions



Detrimental Impact of Gender Microaggressions

1. Negative impact on 

standard of living

2. Negative impact on 

physical health

3. Negative impact on 

psychological health

Unequal wages 

Higher levels of poverty

Migraines, heart disease, 

autoimmune disorders

Depression

Anxiety 

Body image dissatisfaction 

and eating disorders 



Moving Forward: How to Overcome Microaggressions 

1. Individual Intervention 2. Organisational Intervention 3. Societal/Cultural Intervention 

Develop an honest awareness of 

our own biases, prejudices, and 

stereotypes

Make sure policies, practices, and 

procedures allow for equal access 

and opportunity

Critically assess cultural 

communication (education, mass 

media, institutions, etc.)

Create social policy and law to rectify 

discrimination and promote equal 

access

Promote multi-cultural education

Create a welcoming communication 

climate

Provide professional development 

opportunities

Make accountability central



Video resources

Gender microaggression

From microaggressions to sexual harassment

Women in scientific research face a spectrum of challenges just because of their gender.

They cannot be tolerated.

https://www.youtube.com/watch?v=_hl2WiSuKdw
https://www.youtube.com/watch?time_continue=406&v=NyqXYQR5iBo&feature=emb_title




Topic 4: Other resources. Suggestions of videos, books, websites.

● Websites

https://www.microaggressions.com/

https://othersociologist.com/2017/07/15/where-are-you-from-racial-microaggressions/

https://www.unh.edu/sites/default/files/departments/office_of_the_provost/Academic_Admin/gendermicroaggressions.pdf

https://leanin.org/women-in-the-workplace-report-2018/everyday-discrimination-microaggressions 

● Videos

Microaggressions in Everyday Life

https://www.youtube.com/watch?v=BJL2P0JsAS4

Microaggressions in the Classroom: Manifestation, Dynamics and Impact

https://www.youtube.com/watch?v=sW3tFpThHzI

What kind of Asian are you?

https://www.youtube.com/watch?v=DWynJkN5HbQ

https://www.microaggressions.com/
https://othersociologist.com/2017/07/15/where-are-you-from-racial-microaggressions/
https://www.unh.edu/sites/default/files/departments/office_of_the_provost/Academic_Admin/gendermicroaggressions.pdf
https://www.youtube.com/watch?v=BJL2P0JsAS4
https://www.youtube.com/watch?v=sW3tFpThHzI
https://www.youtube.com/watch?v=DWynJkN5HbQ




Workshop 3





Activity 1 

Reflect individually on a piece of paper, what are the emotional consequences of microaggressions for the individual who 

experiences them?





Activity 2 

Reflect individually on a piece of paper or discuss in pairs, how can an organisation overcome microaggressions?





Activity 3 

Reflect on your current and/or previous workplace(s), what policies or interventions are in place to help to tackle 

microaggressions?





Copyright Disclaimer

All audio-visual material was accessed freely from free online stock image platforms and/or YouTube and apply 

fair use laws without intention to breach any copyrights. If you feel that copyrights were violated, kindly contact 

us at https://fence-project.eu/contact/ to resolve the matter in a restorative justice manner. 

https://fence-project.eu/contact/

