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About this module
In this module, the following areas will be discussed

• Policies

• Discrimination in the workplace

• Strategies for change

This module aims to:

• Introduce the concept of gender equality, its aims and history.

• Introduce the current issues on gender equality and the initiatives that are proposed to fight against gender 

inequality in Europe.

• Make participants aware of gender equality issues in different areas. With the completion of this module, 

participants will build their gender competence to be able to promote gender bias combat in their countries.

• Invite participants to answers questions concerning facts about gender equality that require self-awareness 

on actions.
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Module 2: Introduction to gender & equality

Unit 1 Gender Equality

5 topics 2 activities

Topic 1 What is Gender?

Topic 2 What is Gender Equality?

Topic 3 History of Gender Equality

Topic 4 Feminism

Topic 5 Gender Equality – Why does it matter?

Activities Reflection Activites for Module 2 – Unit 1



Module 2: Introduction to gender & equality

Unit 2 Gender Equality – Current Issues

3 topics 5 activities

Topic 1 Where are we today ?  

Gender Equality Index 2020

Topic 2 Gender Equality – Employment – Work life balance - Pay Gap

Topic 3 Gender Equality Strategy 2020 – Areas of gender equality

Activities Reflection Activites for Module 2 – Unit 2



Module 2: Introduction to gender & equality

Unit 3 Gender Equality – Next steps

4 topics 5 activities

Topic 1 Gender Equality and the EU  

Initiatives from the EU and UN

Topic 2 Gender Equality – EU countries

Topic 3 Gender Budgeting

Topic 4 Gender Mainstreaming 

Activities Reflection Activites for Module 2 – Unit 3
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Unit 1

Gender Equality



Topic 1: What is Gender?

Gender is the relations between masculinity and femininity, both perceptual and material. Gender is not determined 

biologically, as a result of sexual characteristics of either women or men, but is constructed socially (FAO, 2004).

Gender is culturally shaped of attributes and behaviours given to the different sexes, that are classified as feminine, 

masculine, androgynous, etc. People express their gender through their clothing, physical appearance, behaviour

and gestures.

Gender and Sex

Sex is not identical to gender and gender does not refer to someone’s sex.

•Sex describes the biological differences between different sexes.

•Gender is a sociocultural bound term, traditionally used to distinguish people based on a perceived difference 

between the sexes.

(Gender, women and health, WHO)

http://www.fao.org/3/y5608e/y5608e01.htm
https://web.archive.org/web/20150818074425/http:/apps.who.int/gender/whatisgender/en/index.html
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Topic 2: What is Gender Equality?

Gender equality is one of the European Union’s core principles, enshrined in its treaties and the Charter of Fundamental 

Rights of the European Union (CFR). Gender equality means that all genders are free to pursue whatever career, lifestyle 

choice, and abilities they want without discrimination. Their rights, opportunities, and access to society are not different 

based on their gender. Through research, gender equality can be defined as a fundamental human right,something that is 

essential in order to live in a peaceful and fair society.

Gender equality does not mean that all genders are the same and should necessarily be treated exactly the same. Instead, it 

means that each person’s dreams and needs are valued not according to their gender (Human Rights Career).

The term used from The United Nations Fourth World Conference on Women refers to gender equality as a prerequisite 

for development and peace. In order for this to happen, it is necessary for us to be committed to the cause and work for 

ourselves, our children and the challenges of the 21st century.

Click here for further reading.

https://www.humanrightscareers.com/issues/what-does-gender-equality-mean/
https://www.un.org/womenwatch/daw/beijing/platform/plat1.htm
https://www.unwomen.org/en/news/stories/2018/3/statement-un-sg-iwd


“Achieving gender equality and  empowering 

women and girls is the  unfinished business of 

our time, and  the greatest human rights 

challenge  in our world.” (Gender Equality: The  

unfinished business of our time)

https://www.un.org/en/sections/issues-depth/gender-equality/


Topic 3: History of Gender Equality

Women are not as prominent in history as men. The characteristics used for men’s accomplishments were not the same as

those for women. Women do have a history but most of the data and sources referring to them is not as considered and

may in cases be considered “not worthy” (Feminist Economics: Introducing the Historical Gender Equality Index, 2019).

•First women’s rights convention: Seneca Falls, New York, USA, 1848,where Americans Elizabeth Candy Stanton and

Lucretia Mott gathered a fewhundred people and demanded civil, social, political and religious rights for women.

•During the Fourth World Conference on Women in 1995, the Beijing Declaration and Platform for Action was created. The

most comprehensive agenda to date, on gender equality and women’s empowerment!

•Read the Convention on the Elimination of All Forms of Discrimination against Women of New York, 18 December 1979,

that was created after 30 years of work by the UN Commission, bringing the female part into the focus of the human rights

concern.

https://www.tandfonline.com/doi/full/10.1080/13545701.2018.1442582
https://www.loc.gov/exhibitions/women-fight-for-the-vote/about-this-exhibition/seneca-falls-and-building-a-movement-1776-1890/seneca-falls-and-the-start-of-annual-conventions/first-national-womens-rights-convention/
https://www.unwomen.org/en/digital-library/publications/2015/01/beijing-declaration
https://www.unwomen.org/en/digital-library/publications/2015/01/beijing-declaration
https://www.ohchr.org/EN/ProfessionalInterest/Pages/CEDAW.aspx
https://www.ohchr.org/EN/ProfessionalInterest/Pages/CEDAW.aspx


Source: UN Women: Five big wins ushered in by the landmark Beijin Platfrom for Acion

https://www.unwomen.org/en/news/stories/2020/3/compilation-five-wins-ushered-in-by-beijing-platform-for-action
https://www.unwomen.org/en/news/stories/2020/3/compilation-five-wins-ushered-in-by-beijing-platform-for-action


Topic 4: Feminism

What is feminism?

Is the belief in full social, economic, and political 

equality for women.

(https://www.britannica.com/topic/feminism)

First documented in France in 1837 . Described women’s liberation in a utopian

future uses. In the early 1900’s we saw women’s suffrage in the United Kingdom,

but this later evolves to carry more meaning: ‘Intersectional feminism’.

Intersectional feminism is how women face different forms of discrimination based

on factors, such as race, class, ethnicity, religion and sexual orientation.

The wave of feminism was implemented later in the rest of Europe.

(UN Women: Women of the world, unite!)

https://www.britannica.com/topic/feminism
https://interactive.unwomen.org/multimedia/timeline/womenunite/en/index.html#/


(https://iwda.org.au/learn/what-is-feminism/) 

1. Women’s  

right to  vote

2. Legal and

social rights for

women

3. Continuation  

and creation of 

the movement to  

the perceived  

failures of the  

two previous 

waves

Feminism – three waves

It is about respecting diverse women’s experiences,

identities, knowledge and strengths, and striving to

empower all women to realise their full rights.

It’s about levelling the playing field between genders

and ensuring that diverse underrepresented genders

have the same opportunities in life available as men

and boys do.

https://iwda.org.au/learn/what-is-feminism/
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Topic 5: Gender Equality – Why does it matter?

Economic growth:

• Gender-equal societies are a foundation for economic growth. Narrowing the gender gap in the EU could 

result in an extra 10 million jobs and an increase of up to EUR 3.15 trillion in gross domestic product by 

2050.

• EIGE: Advancing work–life balance with EU Funds. A model for integrated gender responsive interventions.

Women’s and girls’ empowerment is essential to promote social development. The full participation of women

in labour forces would add percentage points to most national growth rates— double digits in many cases.

Advancing gender equality is critical to all areas of a healthy society, from reducing poverty to promoting

the health, education, protection and the well-being of young people of all genders.

UN: Sustainable Development Goals

https://www.un.org/sustainabledevelopment/wp-content/uploads/2016/08/5_Why-It-Matters-2020.pdf


Watch the  video 

to  learn why 

Gender Equality 

is  necessary
https://youtu.be/MsbAETRE7b4

Gender Equality 

and is one of the 17 

Sustainable 

Development Goals 

established by the 

United Nations in 

2015

https://youtu.be/MsbAETRE7b4


Reflection Activities



1. Reflect individually on a piece of paper or discuss in pairs, do you believe that governments, the international community

and civil society, including non-governmental organisations and private sectors in your country of residence have taken 

strategic action concerning the critical areas mentioned? Do you believe that some areas have been neglected while others 

have been given more attention? Please state specific areas and why you believe this is happening.

2. Reflect individually, have you or someone you know experienced gender discrimination?



3. There are some critical areas that the UN recommends taking strategic actions against. Put them in the order you feel is 

most necessary in your country of residence, in groups, pairs or individually.

1.Women in poverty; 2.Access to education and training; 3.Access to health care and related services; 4.Violence 

against women; 5.The influence on women, especially those living under foreign occupation, of military or other 

kinds of conflict; 6.Inequality in economic and policy systems, in all types of productive practices and in access 

to capital; 7.Sharing of authority and decision-making between women and men at all levels; 8.Insufficient 

frameworks at all levels to foster women’s development; 9.Lack of respect for and insufficient promotion and 

safeguarding of women’s human rights; 10.Women’s stereotypes and disparity in the access and involvement of 

women in AI communication processes, especially in the media; 11. Gender disparities in natural resource 

utilisation and environmental protection; 12. Persistent bias against and violations of the rights of girls



Unit 2

Gender Equality – Current Issues

Source: Photo by Elyssa Fahndrich on Unsplash

https://unsplash.com/@elyssarenae?utm_source=unsplash&utm_medium=referral&utm_content=creditCopyText
https://unsplash.com/?utm_source=unsplash&utm_medium=referral&utm_content=creditCopyText


Topic 1 Where are we today? Gender Equality Index 2020

A Union of Equality: Gender Equality Strategy 2020-2025

UN Women’s Executive Director Phumzile Mlambo-Ngcuka stated that 

no country has  achieved gender equality, adding that  “Equality isn’t just 

one quarter of the seats at  the tables of power.. Only half is an equal  

share and only equal is enough”.

https://eur-lex.europa.eu/legal-content/EN/TXT/PDF/?uri=CELEX%3A52020DC0152&from=EN


A Union of Equality: Gender Equality Strategy 2020-2025

How much progress have we made?

• The gender gap in education is being closed

• Child marriage and female genital mutilation(FGM) have declined in recent years

• There are now more girls in school than ever before

• Fewer women are dying in childbirth

• The proportion of women in parliaments has doubled across the world

• Over the past decade, 131 countries have passed laws to support women’s equality.

World Bank 2011

BUT!

• Gender gaps in employment pay, care, power and pensions still exist.

• Levels of gender discrimination increases with gender stereotypes, promoting sexist hate speech, abuse and 

harassment.

https://eur-lex.europa.eu/legal-content/EN/TXT/PDF/?uri=CELEX%3A52020DC0152&from=EN
https://issuu.com/world.bank.publications/docs/9780821388280/5


Graph 1: Most Gender Equal Countries

Source: World Economic Forum: Mind the 100  Year Gap, 2019

https://www.weforum.org/reports/gender-gap-2020-report-100-years-pay-equality#could-do-better


Graph 2: Percent of women in 

companies’ boards of  directors

Source: World Economic Forum: Mind the 100  Year Gap, 2019

https://www.weforum.org/reports/gender-gap-2020-report-100-years-pay-equality#could-do-better


Gender Equality Index 2020

These are the indicators that 

measure the  concept of gender equality,  

monitoring the  progress across  the EU.

Member States scored 67.9%

on average in the EU Gender

Equality Index 2020 , a score

which has improved by just 5.9

points since 2005.

Click on the title  and find more  

information  regarding Gender  

Equality and each EU country’s 

progress.Source: EIGE – Gender Equality Index

https://eige.europa.eu/gender-equality-index/2020
https://eige.europa.eu/gender-equality-index/2020


The principle of Work Life Balance in the deliverable ‘New  Start’ to address the challenges of working parents and  

career states that:

“Parents and people with caring responsibilities have the  right to suitable leave, flexible working arrangements and  

access to care services. Women and men shall have equal  access to special leaves of absence in order to fulfil 

their  caring responsibilities and be encouraged to use them in a  balanced way” (principle 9).

Topic 2: Employment – Work life balance



Topic 2: Employment – Work life balance

Employment – Care - Migrants

A high number of female migrants travel to Europe to  work as caregivers, where they often do not have legal  

work permits, hindering their access to favourable working conditions or salaries/ This increases pressure on  

migrant female workers, for whom support provided  within national social protection policies or ESIF-funded  

interventions can be limited.



Topic 2: Employment – Work life balance

• There has been progress for women in the labour market, but they are under-represented in management  positions

• Men are under-represented in unpaid care work

• Only 1 in 3 men engages daily in cooking and

housework, compared to almost every woman

• Almost no improvements on gender equality  concerning unpaid care responsibilities

• Pressure on women to provide care to household,  children, old people or disabled people, causes the  reduce of 

their working hours, leave paid employment  or no access to labour market

• Almost 20% of women provide 20 hours or more of  informal care each week.



Source: https://eur-lex.europa.eu/legal-content/EN/TXT/PDF/?uri=CELEX:52020DC0152&from=EN

https://eur-lex.europa.eu/legal-content/EN/TXT/PDF/?uri=CELEX:52020DC0152&from=EN


Women’s employment rate in the EU is higher today than ever before

BUT

• Women are underrepresented in the labour marker, either because of their gender, conditions of 

vulnerability or marginalisation due to their ethnicity, religion or migrant background

• Wider pension gap shows that older women are more at risk of poverty than men

• Lack of transparency shows that many women do not know or cannot prove they are underpaid

Employment – Pay Gap



Source: https://eur-lex.europa.eu/legal-content/EN/TXT/PDF/?uri=CELEX:52020DC0152&from=EN

https://eur-lex.europa.eu/legal-content/EN/TXT/PDF/?uri=CELEX:52020DC0152&from=EN


Employment – What needs to be done

How can women and men have better and equal Work Life Balance (WLB)?

The European Pact for Gender Equality 2011– 2020 presents how the ESIF will manage gender

inequalities and information on promoting a better Work Life Balance for women and men.

How to increase the participation of women in the labour market?

The Strategic Engagement for Gender Equality 2016-2019 calls on the European Commission to support Member States

to use the ESIF for investments in, among others, public childcare and care for older people. The European Parliament

promotes the use of EU Funds to enhance gender equality.

Gender Equality Strategy 2020-2025



Gender Equality Strategy 2020-2025

The Commission will ensure that all Member States implement the Work-Life Balance Directive, which introduces

minimum standards for family leave and flexible working arrangements for workers and promotes equal sharing of

caring of responsibilities and childcare between men and women.

A way to promote better and equal work is also to invest in care services so that women can participate in paid work

and their professional development and subsequently create more jobs for men and women, as well as ensuring the

inclusion of all LGBTQIA+ people.



Source: UN Women

https://www.unwomen.org/


Topic 3: Gender Equality Strategy 2020-2025

The implementation of this strategy will be  based on 

the dual approach of targeted  measures to achieve 

gender equality,  combined with strengthened gender 

mainstreaming.

The Commission will enhance gender mainstreaming 

by  systematically including a gender perspective in all  

stages of policy design in all EU policy areas, internal  

and external. The strategy will be implemented using  

intersectionality – the combination of gender with other  

personal characteristics or identities, and how these  

intersections contribute to unique experiences of  

discrimination – as a cross-cutting principle.

What is the Commission planning for the upcoming  

years ?



Care services:

o Invest more

o Support women’s

participation in

paid work and their

professional

development

o Create more jobs

for men and

women

Care services:

o Improve their

availability and

affordability

HOW?

o European Social Fund

Plus

o European Regional

Development Fund

o European Agricultural

Fund for Rural

Development

Revision of the

Barcelona target

o Convergence among

Member States of

early childhood

education and care

Proposal for Child

Guarantee 2021:

o Break the poverty

o Reduce inequalities

o Children can access

necessary services

for their wellbeing and

personal

development

Women and care work



Source: https://eur-lex.europa.eu/legal-content/EN/TXT/PDF/?uri=CELEX:52020DC0152&from=EN

https://eur-lex.europa.eu/legal-content/EN/TXT/PDF/?uri=CELEX:52020DC0152&from=EN


Gender Equality - Pay Gap

Making sure that women and men receive equal pay for the same work and for work of equal value:

✓By tabling binding measures on pay transparency by the end of 2020 making EU-rules on work-life balance for women

and men work established in normal practice

✓By promoting equal uptake of family leaves and flexible working arrangements thus improving access to high

quality and affordable childcare and other care services

✓By launching the consultation process for a Green Paper on Ageing with a focus on long-term care, pensions and

ageing.

Striving for a Union of Equality – The Gender Equality Strategy 2020-2025

https://ec.europa.eu/info/sites/info/files/aid_development_cooperation_fundamental_rights/gender_equality_strategy_factsheet_en.pdf


Source: Photo by fauxels from Pexels

https://www.pexels.com/@fauxels?utm_content=attributionCopyText&utm_medium=referral&utm_source=pexels
https://www.pexels.com/photo/photo-of-people-holding-each-other-s-hands-3184436/?utm_content=attributionCopyText&utm_medium=referral&utm_source=pexels


Women only represent 17% of people in ICT studies and careers in the  EU and only 

36% of STEM graduates, even though girls outperform boys  indigital literacy.

Education and Work Employment

This gap will be  

addressed 

in the  updated

Digital

Education

Implementation  

of the Ministerial  

declaration of 

commitment 

on  

“Women in  Digital”



✓Gender Equality will be put forward as one of the key elements. Improving gender balance in traditionally male or female-

dominated professions and address gender stereotypes.

✓The renewed strategic framework for gender equality in sport will promote women’s and girls’ participation in sport

✓The reinforced Youth Guarantee will also specifically address women that are not in education, employment or training to

ensure equal opportunities.

✓The Updated Skills Agenda for Europe will help address horizontal segregation, stereotyping and gender gaps in

education and training



Source:  https://eur-lex.europa.eu/legal-content/EN/TXT/PDF/?uri=CELEX:52020DC0152&from=EN

https://eur-lex.europa.eu/legal-content/EN/TXT/PDF/?uri=CELEX:52020DC0152&from=EN


Education – Career

PISA Results 2018:

✓Usually women outperform men academically, but they are less  likely to choose careers that would  lead to 

highest-paid professions 

✓Even if women attain higher levels  of education than men, they are  less likely to be employed and earn  more 

than them



Education – Career

✓ The new Commission White Paper on AI sets  out the European approach grounded in EU values and 

fundamental rights, including non - discrimination and gender equality

✓ The Horizon Europe, will provide insights and  solutions on addressing potential gender biases  in AI, as well as 

on debunking gender  stereotypes in all social, economic and cultural  domains, supporting the development of  

unbiased evidence-based policies.

✓Support projects promoting gender equality  under Creative Europe, including under Music  Moves Europe, and 

will present a gender  equality strategy in the audio-visual industry as  part of the next MEDIA sub-programme,  

including financial support, structured dialogue,  mentoring and training for women film-makers,  producers and 

screenwriters.



Source: https://eur-lex.europa.eu/legal-content/EN/TXT/PDF/?uri=CELEX:52020DC0152&from=EN

https://eur-lex.europa.eu/legal-content/EN/TXT/PDF/?uri=CELEX:52020DC0152&from=EN


.

35% 65%
STUDENTS IN STEM

Women Men

30% 70%
RESEARCHERS WORLDWIDE

UN WOMEN 2020

Women Men

Source: UN Women



Gender Equality – Decision making

Source: https://eur-lex.europa.eu/legal-content/EN/TXT/PDF/?uri=CELEX:52020DC0152&from=EN

The Horizon Europe

European Innovation

Council will adopt measures

that will promote the

participation of women in

innovation.

Including a pilot to promote

women-led start-ups and

innovative small and medium-

sized enterprises in 2020.

https://eur-lex.europa.eu/legal-content/EN/TXT/PDF/?uri=CELEX:52020DC0152&from=EN


Gender Equality – Violence

✓ The Recommendation from the EU will include the need for  effective pre-emptive measures and acknowledging the  

importance of education. It will also address the  strengthening of public services, prevention and support  measures, capacity 

building of professionals and victim- centered access to justice.

✓Bring together Member States and stakeholders to  exchange good practices. The EU network will provide  funding for 

training, capacity-building and support  services. Violence prevention focusing on men, boys and  masculinity will be of central

importance.

✓The Commission will adopt a new comprehensive legal  framework, with a set of both preventive and reactive  measures 

against harassment in the workplace.



Source: https://eur-lex.europa.eu/legal-content/EN/TXT/PDF/?uri=CELEX:52020DC0152&from=EN

https://eur-lex.europa.eu/legal-content/EN/TXT/PDF/?uri=CELEX:52020DC0152&from=EN


Gender Equality – Violence

• EU-wide survey for Eurostat will be presented in 2023 and will provide data on the prevalence and dynamics of violence 

against women and other forms of interpersonal violence.

• Propose measures in 2021, within the limits of EU competence, to achieve the same objective as the Istanbul 

Convention.

• A 2020-2025 European Commission LGBTIQIA+ equality strategy is in place to promote the safety and peace of all 

LGBTIQIA+ people and to reduce the discrimination and violence they face.

• EU strategy on the eradication of trafficking in human beings and an EU strategy on a more effective fight against child 

sexual abuse.

• The Commission will propose additional measures to prevent and combat specific forms of gender-based violence, 

including sexual harassment, abuse of women and female genital mutilation (FGM).

• Digital Services Act to clarify online platforms’ responsibilities with regard to user-disseminated content. The Digital 

Services Act will clarify what measures are expected from platforms in addressing illegal activities online, while 

protecting fundamental rights. To protect women’s safety online, the Commission will facilitate the development of a new 

framework for cooperation between internet platforms.



Gender Equality Strategy 2020-2025

The Commission will:

✓The Commission will develop guidance for Member States on how national tax and benefits systems can impact

financial incentives or disincentives for second earners.

✓Support Member States in mainstreaming gender in public administration, state budgeting and financial management.

✓Encourage national structural reforms in Member States to close the gender employment gap and to address the

higher proportion of women in poverty, particularly in older age.

✓The Commission with the Council’s Social Protection Committee at the Pension Adequacy Report 2021, will assess

how risks and resources are shared in pension systems between men and women.

✓Closing gender gaps will increase women’s participation in the labour market storing impact on the economy’s

shrinking workforce and skills shortage.



The Commission calls on Member States to:

✓transpose the Work-Life Balance Directive and properly implement EU gender equality and labour law.

✓Follow up on the Council conclusions of June 2019 “Closing the Gender Pay Gap: Key Policies and Measures”.

✓Ensure adequate investments in early childhood education, care services and long-term care services including from

available EU fund.

✓Implement the Ministerial declaration of commitment on “Women in Digital”.



Source: Photo by Brooke Cagle on Unsplash

https://unsplash.com/@brookecagle?utm_source=unsplash&utm_medium=referral&utm_content=creditCopyText
https://unsplash.com/?utm_source=unsplash&utm_medium=referral&utm_content=creditCopyText


Reflection Activities



1. Reflect individually on a piece of paper or discuss in pairs, according to the Gender Equality Index, the EU score has just 

improved by 4.2 points from 2005 to 2015 (Gender Equality Index, 2017). Why is there such small progress in 10 years? 

What should be done but has not been applied? How can we avoid having these same results next year?

2. Reflect individually on a piece of paper or discuss in pairs. We need to encourage young people to choose their subjects 

free from gender stereotypes. How can this be achieved?



3. Case study 

Female migrants and child care: Juana arrived in Spain in 2005. Her children stayed behind with her husband in Bolivia, making 

them an international family. He followed a few months later but did not assume the role of primary caregiver. In Bolivia, 

masculine identity is closely linked to the role of income provider. Both Juana and her husband managed to secure work. She 

became a domestic worker – a typical role in the Spanish labour market for women. Her children lived first with their maternal 

grandparents, but Juana was not happy with this. She agreed with her sister-in-law that she would move home – a clear 

reorganisation of family strategies. When the couple achieved a certain level of job security, they wanted their children to join 

them in Spain while their children were still beneficiaries of family reunification procedures – an example of family strategies

affected by migration policy. Their children were twice turned away at the airport. Only the eldest managed to enter Spain. As 

Juana required papers, she and her son moved to another city where she had acquired a work contract. This reflects how 

labour strategies are affected by migration policy. While she cared for an elderly woman at night, her son remained at home 

alone. This reflects the difficulties migrant women workers face in balancing work and family life. Juana feels that the situation is 

unsustainable.



Answer the question in groups, pairs or independently:

What kind of discrimination is this? Can you guess what happens next? What measures should be taken in order to avoid this 

situation?

Reflecting individually on a piece of paper, go to this website here and choose a good practice that you would like to see 

implemented in your country of residence, or one that you find inspirational, and write why.

https://eige.europa.eu/gender-mainstreaming/good-practices


Source: https://www.wallpaperflare.com/pile-of-scrabble-tile-equal-lgbt-equality-pride-rights-rainbow-wallpaper-

wirtk 

Unit 3

Gender Equality – The Next Steps



Topic 1: Gender Equality and the EU

One of the European Union’s qualities is gender equality, and its advancement is coded into the EU’s legislative framework.

The European Network of Equality Bodies – 46 organisations from 34 European countries, including all EU members with the

focus to end gender inequality.

• European Institute for Gender Equality is a European Agency that prioritises that women and men across Europe have equal

opportunities, through quality evidence and better policy making. Outcomes: The Gender Equality Index, The Gender

Statistics Database, The Gender Mainstreaming Platform, The Gender Equality Glossary and Thesaurus, EIGE’s Resource

and Documentation Centre.

• High-level group on gender mainstreaming, chaired by the European Commission, is an informal group comprising

representatives responsible for gender mainstreaming in national level.

• Advisory committee on equal opportunities for women and men prepare activities to promote equal opportunities for women

and men through a platform.

• Mutual Leaning Programme in gender equality promote good practices on gender equality in Europe.

• The European network of legal experts in gender equality and non-discrimination inform the EU about the two fields.



The commitments of governments to finance the realisation of women’s rights and the advancement of gender equality 

are set out in a  number of international treaties, agreements and policies, most notably the Beijing Platform for Action and

the Convention on the  Elimination of All Forms of Discrimination against Women.

https://ec.europa.eu/info/policies/justice-and-fundamental-rights/gender-equality_en

https://ec.europa.eu/info/policies/justice-and-fundamental-rights/gender-equality_en


Gender Equality – How can  we achieve it?

Suggestions from EIGE

EIGE proposes recommendations for the Multiannual Financial Framework (MFF),  the annual budgetary cycle, the European Semester and 

the EU Funds:

• Setting gender equality as a horizontal priority for the entire MFF.

• Embedding gender equality as a distinct policy objective and institutionalising

gender mainstreaming methods in all funds.

• Setting budgetary targets for gender equality.

• Introduction of a system to track funding for gender equality in all funding

programmes.

•Transforming roles and responsibilities in care work and promoting work-life  balance in the EU.



Gender Violence

THE SPOTLIGHT INITIATIVE

The Spotlight Initiative, an EU/UN partnership, is a global, multi-year  initiative focused on eliminating all forms of 

violence against women  and girls (VAWG).

https://www.un.org/sustainabledevelopment/wp-content/uploads/2016/08/5_Why-It-Matters-2020.pdf

Visit the Spotlight Initiative website to find out the six mutually- reinforcing programming pillars that their interventions 

are focused on

https://www.spotlightinitiative.org/

https://www.un.org/sustainabledevelopment/wp-content/uploads/2016/08/5_Why-It-Matters-2020.pdf
https://www.spotlightinitiative.org/


Watch the video and learn what  the 

Spotlight Initiative is and  what it 

promotes

https://www.youtube.com/watch?v=uc

nKyQK1i1U

https://www.youtube.com/watch?v=ucnKyQK1i1U


Topic 2: Gender Budgeting

Gender budgeting is a strategy to achieve gender equality through allocating  public resources in a way that addresses the 

specific needs of women and men.  For example, gender budgeting recognises different societal roles that women  and men 

perform, such as women’s unpaid care work, and distributes resources  accordingly. It is both efficient and effective 

budgeting.

According to the report from European Instituted for Gender Equality: Gender  Mainstreaming Advancing Work–life 

Balance with EU Funds, a model for  integrated gender responsive interventions, concerning inequalities between men  and 

women, the EU’s budget is not enough. less than 1 % of the 2014–2020  ESIF budget has been earmarked for gender 

equality.

Even though several EU policies highlight the importance of mainstreaming  gender into the Union’s budget, EU Funds and 

Member State budgets, current  proposals for the post-2020 EU budget show a low level of ambition when it  comes to 

realising gender equality through economic measures.



Gender budgeting contributes to  achieving gender equality, improving the  population’s well-being, and  spearheading 

more sustainable, inclusive  growth and employment.

EIGE (2017), Gender Budgeting, EIGE, Vilnius. Available at:  https://eige.europa.eu/gender-mainstreaming/methods-

tools/gender-budgeting

Gender Budgeting: Step-by-step toolkit

Learn more about gender budgeting

https://eige.europa.eu/publications/gender-budgeting-step-step-toolkit
https://www.youtube.com/watch?v=cqjt4EUakvw


Source: https://newsroom.consilium.europa.eu/events/20190322-european- council-march-2019-day-2

https://newsroom.consilium.europa.eu/events/20190322-european-council-march-2019-day-2


Topic 3: Gender Mainstreaming

Gender mainstreaming has been embraced internationally as a strategy towards realising gender equality. It involves

the integration of a gender perspective into the preparation, design, implementation, monitoring and evaluation of

policies, regulatory measures and spending programmes, with a view to promoting equality between women and men,

and combating discrimination.



Topic 3: Gender Mainstreaming

Gender mainstreaming ensures that policy-making and legislative work is of higher quality and has a greater

relevance for society, because it makes policies respond more effectively to the needs of all citizens – women and

men, girls and boys. Gender mainstreaming makes public interventions more effective and ensures that inequalities

are not perpetuated.

Gender mainstreaming does not only aim to avoid the creation or reinforcement of inequalities, which can have

adverse effects on both women and men. It also implies analysing the existing situation, with the purpose of identifying

inequalities, and developing policies which aim to address these inequalities and undo the mechanisms that caused

them.



At European level, the EU Institutions are in charge of implementing gender mainstreaming, whereas at national

level, it is up to the governments of Member States. However, it is not only the responsibility of specific individuals

working in certain areas or units. While specific structures should be established and persons responsible

appointed, the responsibility for implementing gender mainstreaming should be with the entire staff of public

institutions, under the leadership of the management.

Integrating the gender perspective in a policy means that equality between women and men, as the overarching

principle, should be taken into consideration in all decisions, in each phase of the policy-making process, by all the

actors involved.

(EIGE)

Topic 3: Gender Mainstreaming



Source: https://unsplash.com/photos/D8yv3j37S9Y?utm_source=unsplash&utm_medium=referral&utm_content=creditShareLink

https://unsplash.com/photos/D8yv3j37S9Y?utm_source=unsplash&utm_medium=referral&utm_content=creditShareLink


Power Up

Power Up for more Gender Equality and Gender Mainstreaming Conference was held on the 19th of November, 2019 in 

Brussels. It was the last Conference since the Conference for 2020 was cancelled due  to Covid-19.

The aim of this conference was to discuss what has been done in the past 10 years and what commitment  should be made for 

the following years.

The Gender Equality Strategy 2020-2025 was presented during this Conference, as well as some  important points:

- The new European Commission will be led for the first time ever by a woman. 

- New Gender Equality Strategy will be built on the jewel approach with specific initiatives and combined with gender 

mainstreaming in all of the  EU policies.

- Gender equality is great when decision are made and resources are allocated.  

- We must apply Gender Mainstreaming systematically in policy making .

- The gender equality bodies are being merged.



Power Up

Institutional mechanisms:

These are extremely important, if they are not given the role and action they are supposed to, gender 

mainstreaming is not taking place.

They are responsible for tracking the budget and the competency, where we are and the progress we 

have made. They are also responsible for meeting the agreed goals and supporting the system and 

the citizens.



Source: https://eige.europa.eu/gender-mainstreaming/power-up-conference- 2019

https://eige.europa.eu/gender-mainstreaming/power-up-conference-2019


1.Reflect individually on a piece of paper or discuss in pairs, how would you define gender mainstreaming?

2.Reflect individually on the Power Up Gender Equality and Gender Mainstreaming conference. What were the key actions 

for the future to ensure Gender Mainstreaming takes place?

3.Reflect individually, why is gender mainstreaming important at a societal level?

Reflection Activities

Source: <a href='https://www.freepik.com/photos/woman'>Woman photo created by freepik - www.freepik.com</a>



Bibliography

• Anon., 2020. IWDA. [Online] 

Available at: https://iwda.org.au/learn/what-is-feminism/

[Accessed 29 September 2020].

• Anon., n.d. Human Rights Careers. [Online] 

Available at: https://www.humanrightscareers.com/issues/what-does-gender-equality-mean/

• Bank, T. W., 2011. The World Bank Annual Report 2011, Washington: s.n.

• Brunell, L. & Burkett, E., 2020. Feminism. s.l., Encyclopædia Britannica.

• Commission, E., 2020. A Union of Equality: Gender Equality Strategy 2020-2025 , Brussels: s.n.

• Dilli, S., Carmichael, S. G. & Rijpma, A., 2019. Introducing the Historical Gender Equality Index. Feminist Economics, 25:1(10.1080/13545701.2018.1442582), pp. 31-57.

• EIGE, 2016. What is gender mainstreaming, Luxembourg: Publications Office of the European Union.

• EIGE, 2020. Gender Budgeting: Step by step toolkit, Luxembourg: Publications Office of the European Union.

• FAO, 2004. What is Gender. [Online] 

Available at: http://www.fao.org/3/y5608e/y5608e01.htm#:~:text=Gender%20is%20defined%20by%20FAO,men%2C%20but%20is%20constructed%20socially.

[Accessed 29 September 2020].

• UN, 1995. Beijing Declaration and Platform for Action*. Beijing, UN.

https://www.humanrightscareers.com/issues/what-does-gender-equality-mean/


• UN, 2020. UN. [Online] 

Available at: https://www.un.org/sustainabledevelopment/wp-content/uploads/2016/08/5_Why-It-Matters-2020.pdf

[Accessed 29 September 2020].

• UN, n.d. Convention on the Elimination of All Forms of Discrimination against Women New York, 18 December 1979, 

https://www.ohchr.org/EN/ProfessionalInterest/Pages/CEDAW.aspx: UN.

• WHO, 2015. WHO. [Online] 

Available at: https://web.archive.org/web/20150818074425/http:/apps.who.int/gender/whatisgender/en/index.html

[Accessed 29 September 2020].

• WOMEN, U., 2010. UN WOMEN. [Online] 

Available at: https://www.un.org/womenwatch/daw/beijing/platform/plat1.htm

[Accessed 29 September 2020].

• Women, U., 2015. Beijing Declaration and Platform for Action, Beijing +5 Political Declaration and Outcome, s.l.: UN Women Headquarters.

Websites:

https://iwda.org.au/learn/what-is-feminism/

https://ec.europa.eu/info/policies/justice-and-fundamental-rights/gender-equality_en

https://www.spotlightinitiative.org/

https://eige.europa.eu/gender-mainstreaming/power-up-conference-2019

https://eige.europa.eu/gender-mainstreaming/good-practices

https://www.unfpa.org/

Bibliography

https://iwda.org.au/learn/what-is-feminism/
https://ec.europa.eu/info/policies/justice-and-fundamental-rights/gender-equality_en
https://www.spotlightinitiative.org/
https://eige.europa.eu/gender-mainstreaming/power-up-conference-2019
https://eige.europa.eu/gender-mainstreaming/good-practices
https://www.unfpa.org/


Copyright Disclaimer

All audio-visual material was accessed freely from free online stock image platforms and/or YouTube and apply fair use laws without intention to breach 

any copyrights. If you feel that copyrights were violated, kindly contact us at https://fence-project.eu/contact/ to resolve the matter in a restorative justice 

manner. 

https://fence-project.eu/contact/

