Gender equality is something that must be promoted widely across all
institutions and workplaces and they must ensure they are practicing it
adequately within organisations.
Evidence suggests that gender inequality is still a large issue across
Europe because it is ingrained in societies and perpetuated by systems
designed by a patriarchal society. For example, in the UK the gender
pay gap is currently at 17.3% (CIPD, 2020) proving that inequality still
remains to be one of the key issues and challenges in organisations.
That is why informing and educating organisations about gender
equality is still more important than ever and many countries do not have
sufficient programmes in place to do this.

What is FENCE?
This Erasmus+ KA2 funded project Fighting gENder bias and
Contributing (FENCE) aims to develop innovative materials and
resources to help to fight gender bias through equality awareness and
gender competence. The resources will be sustainable and useful to all
organisations.
The FENCE Curriculum has been carefully crafted and designed based
on the findings of the Review Paper published as part of the FENCE
project. Research has been carried out in 6 countries in Europe. It
includes background research, a collection of good practices, including
focus groups, interviews and an online questionnaire.

What to expect from the FENCE curriculum?
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Module Outlines
Module 1

Overview

Module 2

Introduction to
Gender and
Equality

Module 3

Spotting
Discrimination
in the
Workplace
Module 4

Building a
Positive
Organisational
Culture
Module 5

Take a Stand
on Equality!

Module 6

Gender
Stereotypes
and Bias

Module 7

Take Action Make a change!

This is an overview module of the FENCE curriculum and explains what you will expect from this programme. It will provide a basic introduction to gender and equality.
Module 1 will provide definitions of important terminology and general framework of policies already in place to help gender equality in different countries and how to
promote equality. It will also provide general information about concepts and theories that are useful during gender equality training.
This module aims to:
Introduce the current issues on gender equality and the initiatives that are proposed to fight against gender inequality in Europe.
To make participants aware of gender equality issues in different areas.
To encourage the growth of gender competence to combat gender bias.

This module is an introduction to gender equality, its aims and its history and will introduce the current issues on gender equality and the initiatives that are proposed to
fight against gender inequality in Europe. The module also contains activities that invite answers to questions concerning facts about gender equality and require selfawareness on actions.
This module aims to:
Build participant’s gender competencies and be able to use this to promote gender bias combat in their country.

This module contains information on equality policies and strategies and it will also discuss strategies to prevent sexual harassment.
This module aims to:
Provide basic information on equality policies and rights in the workplace.
Offer a space for reflection on situations of “low intensity” inequality in our day-to-day life and provide tools that support a positive change.

This module discusses why positive psychology tools help people thrive by fostering self-esteem, improved relationships, and a better outlook on life. These all help create
an environment in which gender equality can thrive.
This module aims to:
Explore the dangers of inequality and a poor organizational culture, communication and reflection activities.

This module highlights examples of good practices and campaigns and adaptation to the respective work environment and promote equal opportunities in each partner
country.
This module aims to:
Help provide information to combat gender discrimination at individual level
Uses various educational methods and tools
Support/ reinforcement of different social groups
Explore contemporary approaches to gender equality

This module studies microagressions and their uses during unconscious stereotyping such as racial and gender microagressions
Covers topics such as:
What is a stereotype: meaning, function & features, Gender stereotypes, Focus on gender stereotypes in media,
What is a bias: meaning, function & typologies, Gender biases and Unconscious biases.
This module aims to:
Address current and historic gender stereotypes and how this has affected bias in the workplace. This module will provide resources to help understand these concepts.

This module will use methodological tools such as Active learning for working on information provided , e-learning courses , audiovisual media/ social networks , action
Planning and storytelling.
This module aims to:
Launch motivational ideas to employees and their managers against discrimination in the workplace
Promotion of gender equality and human diversity through everyday actions
Feature the advantages and benefits of gender equality
Raise awareness of the legal context of employees’ rights in the workplace
Get to know organizations that support gender equality through their continuous actions and achievements
Provide inspiration to fight gender discrimination and inequality
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