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Project

FENCE: Fighting gENder bias and Contributing to gender Equity

Our aims are to:
• decrease gender bias,
• raise awareness and build gender competence,
• create a positive change in gender stereotypes,
• develop materials, tools and resources to support organisations, NGOs, local authorities, among other institutions
and bodies.

FENCE Curriculum Modules: an Overview
The FENCE Curriculum Modules, developed by the partnership, consists of 7 modules which will shortly be available on the
FENCE website under ‘E-Learning’. The modules are:
Module

1) Overview module
2) Introduction to gender &
equality
3) Spotting discrimination and
gender training
4) Building a positive
organisational culture
5) Taking a stand on equality
6) Stereotypes and
unconscious gender bias
7) Take Action - Make a
change!

Description

Language

This module explores and takes you through an
overview of the FENCE Curriculum. It will give you
a taster of the course.
This module explores gender and gender equality
history! It will help you develop an understanding
on where gender equality currently stands in each
partner country.
This module explores policy, discrimination in the
workplace and strategies for change.
This module explores the building of a positive
organisational culture. Immerse yourself into some
positive psychology tips to help boost your selfesteem.
This module explores enhancing your knowledge
and understanding through good practices and
promoting equal opportunities.
This module explores stereotypes, bias and
microaggressions.
This module explores reflection and the impact on
gender equality. It will inspire you to take action!

FENCE Website

English, Greek, Italian,
Romanian & Spanish
English

English
English

English
English
English

The European Commission's support for the production of this publication
does not constitute an endorsement of the contents, which reflect the views
only of the authors, and the Commission cannot be held responsible for
any use which may be made of the information contained therein.

Reviewing stigmas: a paternity
perspective

1

Based on the Churchill (2020) article: “Three-quarters of men feel stigmatised about taking
extended paternity leave, report finds” Sourced from: https://tinyurl.com/y4spvg9j

Exploring the above article, it can be noted that there are stereotypes in everyday
life. With many fathers feeling stigmatised for taking paternity leave, there have
been calls for employers to adopt flexibility and an open culture. Fathers should
be allowed and encouraged to take time off from work for paternity.
In a study conducted within the paper, 95% of men agreed that workplaces
should normalise men taking more time off work for paternity. It can be also noted
that 56% of men felt uneasy returning to the workplace after taking time off. This
creates questions about the gender equality of some employers, and whether
they are doing enough for fathers taking leave after the birth of a child.

Next steps
The FENCE online learning environment will provide you with learning opportunities! Our module content will help you
start your journey to more gender competence. It will provide you with ways to reduce gender inequality. Keep an eye out
on our website and like our Facebook page to keep updated with the release date of the FENCE Curriculum!
The FENCE Mobile Application will be part of the digital support tools for the FENCE Project, available on mobile
platforms. The mobile application will include materials developed by the project, and it will allow you to interact with the
online modules more easily.
The Methodological Guide will be available as part of the FENCE project to support adult educators for the delivery and
exploitation of the products, tools and materials developed in this project. In this guide, you will be able to explore guidelines
on integrating the training package. It will empower trainers and improve the skillset needed for working with a range of
target groups.
You will find future updates on our Facebook and website.

Follow us on Facebook.

FENCE Website

Read our Review Paper.
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